This paper recommends what could be a standard definition for the word "leadership", as it found out that there has been no standard way for defining leadership, and that others have defined leadership based on the leadership elements a leader has but failed to rethink that one could be a bad leader and as such the leadership elements could not be transferred (passed on) to heirs for the simple reason that no one likes bad things.
M. A. Nso mative and appropriate behaviour, an action that is consistent with theories of social learning. In our organisations and society today, it is not enough to be a leader. It is ideal for leaders to pass on skills or elements to subordinates and/or followers. Universities and educational institutions are suitable grounds to transfer leadership skills to students as heirs of future organizational, economic and societal development and advancement.
About CUIB
The Catholic University Institute of Buea (CUIB), Cameroon, was approved as a non-profit making university in two separate letters. The authorisation to create 
Problem Statement
The best way to define leadership is difficult. Look up "Leadership Definition" in a Google search and in 0.44 sec you get 269,000,000 results. Despite this massive bad. And rather a genuine scale for the grading and classification of leaders based on the leadership elements they possess and demonstrates does not exist.
Research Questions, Objective and Significance of the Study
There following questions shall be examined:
1) Using the available mechanism that an academic institution has what leadership elements can she transfer to students or heirs?
2) Is there a standard definition for the term leadership?
The main objective of this paper is to examine CUIB`s mechanism for the transferability of Leadership elements to students. An auxiliary objective is to recommend a definition for the word leadership based on the study.
The scope of this work is limited to CUIB. The reason for this choice is that CUIB is the very first entrepreneurial university in Cameroon. The significance of this study is to help to expose such that others can emulate the various mechanisms or channels an academic institution can use to transfer leadership elements to students.
Definition of Key Term
Leadership: Leadership is a privilege and a responsibility that demands a good deal from those who practice it, whether formally or informally. Leadership is a skill used to influence followers in an organization to work enthusiastically towards goals specifically identified for the common good of all stakeholders (Barrow, 1977; Cyert, 2006; Plsek & Wilson, 2001 
Literature Review
Two major concepts are reviewed; leadership and leadership elements.
Leadership Point of Views
Leadership theories attempt to explain and organize the complexity of the nature of leadership and its consequences (Bass & Bass, 2008 (Jose & Thibodeaux, 1999; Dickson et al., 2001; Schminke et al., 2005; Neubert et al., 2009; Mayer et al., 2010; Elçi et al., 2013) . Mendonca (2001: p. 268) noted that, "leaders are responsible for the organization's moral climate that, in effect, reflects the moral development of the leader" and Aronson (2001: p. 245) states that, "ethical behavior on the part of the leader would appear to be a necessary condition for the establishment of an ethical organization". Treviño et al. (2000: p. 128 ) discuss the importance of a leader's reputation for ethical leadership, noting that "values are the glue that holds things together, and values must be conveyed from the top of the organization" a view that Thornton (2013) also upholds. Dickson et al. (2001) suggest that the critical determinant of ethical climate is the leader's ethical behaviour. Some researchers (Sims, 2000; Sims & Brinkman, 2002 ) draw on Schein (1985) to describe how leaders shape and reinforce the ethical climate of an organization. A leader's ethical approach affects an organization's ethical climate (that is role modeling, rewards, selection, and communication), they all agree that leaders have substantial power to create and maintain ethical norms and processes, and to create a particular kind of ethical climate (Schminke et al., 2005) . (Thornton, 2013) notes that, the key to having an ethically-run company is employing morally upstanding leaders.
Great leaders create a vision for an organization, articulate the vision to the followers, build a shared vision, craft a path to achieve the vision, and guide their organizations into new directions (Banutu-Gomez & Banutu-Gomez, 2007; Kotter, 2001; Parris & Peachey, 2013) . According to Schneider (1987) , the most important part in building an organization with a legacy of success is the people in it, which includes the followers (i.e., employees and volunteers) as well as the leaders and students should not be excluded in the set. Students are future leaders of tomorrow and as heirs they are the agents of future societal development and advancement. Ronald (2013) confined that a leader's behavior is often emulated by subordinates because leaders are perceived as attractive and credible models of normative and appropriate behavior, an action that is consistent with theories of social learning. 
Leadership Elements Transferred
What is leadership? Each of us believe we have a good idea about what it means to be a good leader, but when it comes to defining the concept, the picture is not so clear. For some, leadership is motivation, for others, it equals results, for others it is inspiration. Game Learn (2016) 2 defined Leadership based on 10 common elements. These elements are: 1) Vision: Leading means having a vision and sharing it with others. When you inspire others, it is possible to share a common goal to direct the efforts and dedication of the entire team.
2) Motivation: Leaders know how to motivate better than anyone else; it is one of their main functions as people managers. Motivation helps leaders' channels the energy and professional potential of their coworkers to achieve desired objectives.
3) Serving: The leader is at the service of the team, and not the other way round. Leader should support group members, provide tools to do jobs, recognize efforts and pay attention to group members in order to correct bad habits.
4) Empathy:
One of the basic qualities of any leader seeking success is precisely emotional intelligence, that ability-often innate-makes leaders put themselves in the place of others, understand their concerns and solve problems.
Leaders know the secrets of their businesses better than anyone so can easily empathize with customers and members of their teams. 5) Creativity: Good leaders create an environment that will encourage all the members of their team to develop skills and imagination, to contribute to the common project and vision of the company. 6) Thoroughness: A good leader sets the bar high for their people, because they want to reach the goals and make the best of their teams. In addition to this thoroughness, the leader should know how to listen to know the needs of the people and see how to provide for them.
7) Managing:
The leader is the forefront to lead and guide their team throughout the whole process until the goal is reached. That is being "torchbearer", and being able to step back and make their team take the initiative to
give others the chance to develop personally and professionally. Pure management focuses on the tasks, real leadership focuses on the people.
8) Team building:
True leadership is about working in a team to reach a common goal. People management is a difficult tasks faced by leaders. Successful teams will have trust in their workmates and people and get better results.
9) Taking risks: The leader is the one responsible for taking the risks that others are not willing to take. They are confident enough to make a decision, and if they make a mistake, the leader must have the courage to rectify, assume their guilt and take the right path, without blaming it on the team. Good leaders know how to get ahead of their peers on time, they see opportunities where others can't and know how to spread the enthusiasm for their vision to try to 
Others Thoughts on What Constitutes Leadership Elements
Others have viewed leadership elements in similar or different manner from game learn proposal. Of course this is obvious; Leadership is subjective though its foundation stems from one thing: the ability of an individual to establish a following among other individuals or teams. This is because every leader has his or her own style and strategy. To start recently, Post ( 
Methodology
The paper examines and reviews existing literature on the subject leadership and leadership elements. This constitutes the main source of data used for this paper 
Results and Analysis

The Mechanism for the Transferability of Leadership Elements to Students
To examine CUIB's mechanism for the transferability of Leadership Skills to Students, the mechanisms channels through which leadership elements are transferred to student were examined as presented and analyzed in Table 1 .
From Table 1 , it shows that CUIB has sound and sufficient mechanisms for the transferability of Leadership elements to students and up to 10 leadership skills are transferred to students. This examination meets and satisfies game learn 10 points proposal on what leadership elements are comprised of. So in CUIB leadership elements transferability is a culture and it tallies with the proponent of different cultures have different moral codes (Rachels, 2002 ). Fallon (2015 taking from the words of Rosalynn Carter, former first lady of the United
States, states that a great leader takes people where they don't necessarily want to go, but ought to be." Therefore CUIB can take people (students) and their community to where they ought to be by transferring appropriate leadership elements using its available mechanisms.
Some Existing Definitions for the word Leadership
Leadership is a skill used to influence followers in an organization to work enthusiastically towards goals specifically identified for the common good of all stakeholders (Barrow, 1977; Cyert, 2006; Plsek & Wilson 2001 Included as a semester course is the student volunteerism program. These permit students to work in Campus and out campus unpaid hours where working attitude and professional ethics are passed on to students. (Barrow, 1977; Cyert, 2006; Plsek & Wilson, 2001) Researchers Leadership is a skill used to influence followers in an organization to work enthusiastically towards goals specifically identified for the common good of all stakeholders By "a skill" means that it is enough for a leader to possess and demonstrate freely just one leadership element 2 Samantha Cohen co-founder, Neon Bandits Leadership is about playing to strengths and addressing weaknesses in the most productive and efficient way possible. It's about knowing your team and yourself, and doing your best job to set both up for success A leader is someone who has the clarity to know the right things to do, the confidence to know when she's wrong, and the courage to do the right things even when they're hard Leadership should be more than clarity, confidence and courage M. A. Nso digitalization and technology, globalization, innovation, financial markets, recruiting and retaining talents, industry, profession, environment, the company specific factors, company size of the business or organization. A comparative table of some definitions for Leadership is presented in Table 2 .
Serving, team building
From Table 2 , reading through the analysis, on the Gaps Identified it shows that all four leadership definitions analyzed as presented require improvement and one could conclude that there exist no standard definitions for the term leadership; hence the need for one should be just so imperative.
Main Findings
A university is a ground that possesses, demonstrates and transfers (pass-on) leadership elements (skills) to students. Thus Universities should be responsible for growing and training next generation of good and complete or perfect leaders better than any institution. Graciously blessed Catholic University Institute of Buea (CUIB) has sound and sufficient mechanisms, tools, or channels to transfer (pass-on) leadership elements to students. Therefore CUIB can take people (students) and their community to where they ought to be by transferring appropriate leadership elements using its available mechanisms thus making those around better, among others, a quality a great leader possesses Fallon (2016 Fallon ( , 2017 . However continuous improvement and the creation of new channels are required such that a single channel can be able to transfer at least 6 leadership elements if they hope to produce complete leaders to maintain and sustain the mission of the university to prepare professional servant leaders with moral and spiritual values, who will contribute to the sustainable development of their communities.
There is no standard definition for the word leadership, some have defined leadership in terms of the leadership element(s) a leader has or should have while others have defined it based on what a leader does or leaders do and forgot that there is a possibility for one to be a bad leader and as such it would be difficult to pass-on the bad in them, since no one like bad things. In another hand one could be considered a bad leader if s/he possesses and demonstrates just one dominant leadership skill or element such a leader will be near autocratic as some have defined leadership and limited leadership to a skill. As such the existing definitions for the term leadership require an improvement or rather the need for one is imperative.
Since there exist no standard definitions for the word leadership, the rethinking of the possibility of a genuine grading and classification system for leaders based on the leadership elements they possess and demonstrate does not exist. It is imperative to have such a scale to facilitate leaders' benchmarking, comparative studies and analysis.
Conclusion
From the findings, the following recommendations could be deduced: 2) The word leadership should have a standard or a universal definition even though each leader has his or her own strategy but leaders should generally possess, demonstrate and pass on some common elements if they are to be successful. Based on this, the definition of Leadership which states that "Leadership is a skill used to influence followers in an organization to work enthusiastically towards goals specifically identified for the common good of all stakeholders" (Barrow, 1977; Cyert, 2006; Plsek & Wilson, 2001 ) could be improved to "Leadership is a representation or set of skills used to influence followers in an organization to work enthusiastically towards goals specifically identified for the common good of all stakeholders". Otherwise, a new definition proposal for leadership could be "Leadership is the representation of the abilities to do things good differently or exemplary and pass on elements, skills, principles, experience, values, wealth and talents to heirs for the wellbeing of individuals, organizations and the society as a whole".
3 and the society as a whole", should be adopted for academic, professional and research purposes.
